
IN THE MATTER OF AN ARBITRATION 

BETWEEN: 

CITY OF TORONTO 
(the "Employer") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 19 

(the "Union") 

AND IN THE MATTER OF HARMONIZATION, PAY EQUITY AND JOB 

EVALUATION FOR THE RECREATION WORKERS PART-TIME UNIT 

ARBITRATOR WILLIAM KAPLAN 

APPEARANCES 

FOR THE EMPLOYER IAN SOLOMON 
lOANNE GREENE 

FOR THE UNION lAMES NYMAN 
ANN DEMBINSKI 



AWARD 


1. 

and 

lETTER Of INTENT 
Rate and lob Classification Harmonization Process 



- 2 ­

1. 



- 3 ­

Both parties will name Board Arbitration within ten 
( date as the parties 

ensure hearing(s) 
parties will 

InrrTlo•.,r to 

PRINCIPLES FOR HARMONIZATION 

1. 	 information, 
Harmonization 

http:nrmlt:.nr


- 4 ­

Article PE 
PAY EQUITY 

pay equity 
or comparable 

a 

LETTER OF INTENT 
Job Evaluation 

L a new 



- 5 ­

NATURE OF RECREATION WORKERS PART-TIME UNIT 




- 6 ­

careers occupy a 
or monthly basis performing 

11. 

DECISION 


effected through, 
Herman! I 

and 

lOB EVALUATION PROGRAM 

to 



- 7 ­

WAGE LINE 


year commencing 
3 1. 

agreement 
agreement expires on 

I 

CLASSIfICATIONS 

JOB PROfILES AND RATINGS 

IMPLEMENTATION DATES 




- 8 ­

accords with the 
nrr..,h,-,rI below. A different 

and different 

retroactive payments 
would produced a 

MAPPING 


RED CIRCLING 


COMPENSATION 


that 
implementation 

lump sum payments 



- 9 ­

1 

































































	Recreation Workers  Arbitration Award in the matter of HARMONIZATION, PAY EQUITY AND JOB EVALUATION FOR THE RECREATION WORKERS PART-TIME UNIT

	APPENDICES

	Appendix A - Schedule A

	Appendix A - Schedule B

	Appendix A - Schedule C

	Appendix B - Wage Schedule

	Appendix D - Ratings



